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SHARED PARENTAL LEAVE
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search across the OECD has shown
that

reserving

leave

for

fathers

through “use-it-or-lose-it” schemes has
markedly increased the share of fathers taking leave13. For example, in
Korea, three times as many men took
leave following the introduction of 1
year of non-transferable parental leave
as an individual entitlement for each
employee in 200714. These policies may
also reduce stigma for leave-taking,
which is sometimes seen as a signal of
low commitment at work. Similarly,
economic incentives or bonuses that
are only available if both parents take
leave have been used to increase fathers’ leave taking. As of 2014, however,
only 15 countries reserve more than 2
weeks of leave for fathers or provide
incentives for fathers to take leave.
More research is needed in low- and
middle-income countries to assess
which policies would best support an
increasingly equal role by fathers.
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USEFUL LINKS:
Australia:
https://www.humanrights.gov.au/education/face-facts/face-facts-genderequality-2018
https://dfat.gov.au/about-us/publications/Documents/gender-equality-andwomens-empowerment-strategy.pdf

Austria:
https://www.entwicklung.at/en/themes/gender-equality/
https://eige.europa.eu/gender-mainstreaming/countries/austria

Belgium:
http://ec.europa.eu/social/main.jsp?catId=1102&langId=en&intPageId=4415
http://www.thevillage.be/admin-and-rights/kinds-of-leave/parental-leave

Canada:
http://international.gc.ca/world-monde/funding-financement/policypolitique.aspx?lang=eng
http://international.gc.ca/world-monde/fundingfinancement/advancing_gender-batir_sexes.aspx?lang=eng
Czech Republic:
http://ec.europa.eu/social/main.jsp?langId=en&catId=1246&newsId=9075&further
News=yes
https://www.euraxess.cz/czech-republic/information-assistance/rodinaosobn%C3%AD-život/maternity-leave-and-parental-benefits

Denmark:
http://www.europarl.europa.eu/RegData/etudes/IDAN/2015/510026/IPOL_IDA(2015
)510026_EN.pdf
https://www.legislationline.org/topics/country/34/topic/7
5

Estonia:
https://www.sm.ee/en/parental-leave
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=7&ved=2ahU
KEwiM3s7_mNLeAhXFKCwKHVmCjEQFjAGegQIBRAC&url=http%3A%2F%2Fec.europa.eu%2Fsocial%2FBlobServlet%3FdocId%3D1
8228%26langId%3Den&usg=AOvVaw0SwofQFtk051yHCFBqNouz
https://www.eesti.ee/en/family/state-monetary-assistance-for-families-withchildren/parental-benefit/

Finland:
https://www.theguardian.com/lifeandstyle/2017/dec/04/finland-only-countryworld-dad-more-time-kids-moms
https://www.kela.fi/web/en/paternity-allowance

France:
https://www.theguardian.com/world/2017/nov/01/extend-paternity-leave-andenshrine-it-in-law-says-french-petition
http://ec.europa.eu/social/main.jsp?catId=1110&intPageId=4533&langId=en

Germany:
http://www.europarl.europa.eu/RegData/etudes/IDAN/2015/510025/IPOL_IDA(2015
)510025_EN.pdf
https://eige.europa.eu/gender-mainstreaming/countries/germany

Ireland:
http://www.genderequality.ie/en/GE/Pages/NationalPolicy
http://www.europarl.europa.eu/RegData/etudes/IDAN/2015/536450/IPOL_IDA(201
5)536450_EN.pdf
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Israel:
https://www.kolzchut.org.il/en/Maternity_Leave
https://www.btl.gov.il/English%20Homepage/Benefits/Maternity%20Insurance/Pa
ternity/Pages/default.aspx
http://taubcenter.org.il/work-life-balance-parental-leave-policies-in-israel/

Italy:
http://ec.europa.eu/social/main.jsp?catId=1116&intPageId=4618&langId=en
https://www.perfar.eu/policy/family-children/italy

Japan:
https://qz.com/1084591/despite-japans-generous-paternity-leave-only-2-3-ofmen-take-it-because-they-think-their-peers-would-disapprove/
https://www.japantimes.co.jp/news/2018/03/31/national/media-national/japanscompanies-beginning-rethink-paternity-leave-policies/#.W-su_i22AY0

Luxembourg:
http://mega.public.lu/fr/index.html
http://www.un.org/womenwatch/daw/Review/responses/LUXEMBOURGEnglish.pdf

Netherlands:
http://www.europarl.europa.eu/RegData/etudes/IDAN/2015/519227/IPOL_IDA(2015
)519227_EN.pdf
https://www.hollandalumni.nl/medias/editor/files/gender-equality-in-thenetherlands.pdf

New Zealand:
https://www.employment.govt.nz/leave-and-holidays/parental-leave/
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http://www.findlaw.co.nz/articles/4283/paternity-leave-in-new-zealand.aspx

Norway:
http://www.gender.no/Policies_tools
http://www.ejournals.eu/pliki/art/8539/

Poland:
https://www.towerswatson.com/en/Insights/Newsletters/Global/global-newsbriefs/2013/Poland-Employees-Gain-New-Rights-to-Parental-Leave
http://ec.europa.eu/social/main.jsp?catId=1124&langId=en&intPageId=4719

Portugal:
http://portugalresident.com/mandatory-parental-leave-–-important-changes
https://www.maternityaction.org.uk/advice-2/languages/advice-inportuguese/pregnancy-and-maternity-rights-for-portuguese-speaking-workers/

Republic of Korea:
https://qz.com/1335909/number-of-south-korean-men-taking-paternity-leavejumps-66-in-2018/
http://koreabizwire.com/more-s-korean-dads-embrace-paternity-leave/109082

Russian Federation:
http://www.undp.ru/index.php?iso=RU&lid=2&cmd=publications1&id=47
http://www.unrussia.ru/ru/groups/gender-equality-0
Rwanda:
https://allafrica.com/view/group/main/main/id/00047443.html
https://www.ilo.org/addisababa/media-centre/pr/WCMS_536225/lang-en/index.htm
https://www.newtimes.co.rw/lifestyle/my-thoughts-paternity-leave
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Singapore:
https://www.gov.sg/news/content/the-straits-times---singapore-committed-towomens-rights-and-equality
https://www.channelnewsasia.com/news/singapore/commentary-on-genderequality-and-whether-women-can-have-it-all-9114542
Spain:
https://www.bna.com/spain-paternity-leave-n73014477429/
https://www.thelocal.es/20161019/spain-approves-equal-parental-leave-for-fathers

Sweden:
https://www.government.se/information-material/2016/09/gender-equalitypolicy-in-sweden/
https://sweden.se/society/gender-equality-in-sweden/

Switzerland:
https://www.eda.admin.ch/eda/en/home/news/dossiers/alledossiers/gleichstellung-rechte-frau.html
https://www.eda.admin.ch/dam/deza/en/documents/themen/gender/strategiegender-2017_EN.pdf

United Kingdom:
https://www.gov.uk/shared-parental-leave-and-pay
https://www.gov.uk/shared-parental-leave-and-pay/what-youll-get
https://www.theguardian.com/money/2018/mar/20/mps-call-for-12-weeks-ofpaternity-leave-to-address-gender-pay-gap

United States
https://www.usaid.gov/what-we-do/gender-equality-and-womensempowerment
http://www.europarl.europa.eu/RegData/etudes/note/join/2012/462439/IPOLFEMM_NT(2012)462439_EN.pdf
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