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SHARED PARENTAL LEAVE  

 Women’s economic empower-

ment is a key pillar of sustainable 

development and growth. Yet, only 

about 50 per cent of working age 

women compared to 76 per cent of 

men1 are represented in the labour 

force globally today, and women take 

on 2.52 times more unpaid work than 

men. Unequal pay, disproportionate 

burden of unpaid care work, and lack 

of paid parental leave for women and 

men, are ultimately holding back 

women in the world of work.  

Gender inequality has deep impacts 

on health, whether through shaping 

the allocation of wealth and resources, 

determining whose health needs are 

recognized and prioritized, or directly 

affecting physical and mental health 

as a result of increased exposure to 

violence and discrimination. Gender 

inequality also has repercussions spe-

cifically for maternal and child health, 

and gender bias has been identified as 

a contributor to inadequate access to 

prenatal care and nutrition during 

pregnancy, lower birth weights, higher 

rates of maternal mortality, and un-

                                                                 
1 http://www.unwomen.org/en/news/in-
focus/csw#data  
2 http://www.unwomen.org/-
/media/annual%20report/attachments/sections
/library/un-women-annual-report-2017-2018-
en.pdf?la=en&vs=2849  

dernourishment of female children3. 

While the consequences of gender in-

equality and traditional gender norms 

primarily disadvantage women, men 

also feel the effects, which manifest in 

fewer opportunities to participate in 

caregiving, increased risk-taking, and 

shorter life expectancies4. Against this 

backdrop, SDG 5.4 calls on countries to 

promote “shared responsibility within 

the household and the family”5. 

Research suggests that the structure 

of labor policies like paid leave has sig-

nificant implications for gender 

equality, making these policies a po-

tentially important lever for 

accelerating progress toward all of 

SDG 5’s targets, as well as SDGs 10.2, 

10.3, and 10.4. For example, a wide 

range of studies have found that fa-

thers who take paid leave are more 

involved in childcare both during the 

leave period and later in the child’s 

life6. This evidence supports the idea 

that when available to both parents, 

paid parental leave can support gen-

                                                                 
3 
https://www.ncbi.nlm.nih.gov/pubmed/1546396
7  
4 
https://www.ncbi.nlm.nih.gov/pubmed/1517782
8  
5 
https://www.un.org/sustainabledevelopment/su
stainable-development-goals/  
6 
https://journals.sagepub.com/doi/10.1177/000271
6209334349  

http://www.unwomen.org/en/news/in-focus/csw#data
http://www.unwomen.org/en/news/in-focus/csw#data
http://www.unwomen.org/-/media/annual%20report/attachments/sections/library/un-women-annual-report-2017-2018-en.pdf?la=en&vs=2849
http://www.unwomen.org/-/media/annual%20report/attachments/sections/library/un-women-annual-report-2017-2018-en.pdf?la=en&vs=2849
http://www.unwomen.org/-/media/annual%20report/attachments/sections/library/un-women-annual-report-2017-2018-en.pdf?la=en&vs=2849
http://www.unwomen.org/-/media/annual%20report/attachments/sections/library/un-women-annual-report-2017-2018-en.pdf?la=en&vs=2849
https://www.ncbi.nlm.nih.gov/pubmed/15463967
https://www.ncbi.nlm.nih.gov/pubmed/15463967
https://www.ncbi.nlm.nih.gov/pubmed/15177828
https://www.ncbi.nlm.nih.gov/pubmed/15177828
https://www.un.org/sustainabledevelopment/sustainable-development-goals/
https://www.un.org/sustainabledevelopment/sustainable-development-goals/
https://journals.sagepub.com/doi/10.1177/0002716209334349
https://journals.sagepub.com/doi/10.1177/0002716209334349
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der equality at home and at work. By 

contrast, when paid leave is available 

only to women, it may reinforce the 

idea that women are primarily respon-

sible for caregiving, while men are the 

primary earners. Currently, while all 

but eight countries globally provide 

paid leave to women, only 49% make 

any leave available to fathers7. At the 

same time, leave for fathers tends to 

be for a far shorter duration; 49% of 

countries that make leave available to 

fathers provide less than 3 weeks. 

Further, studies have shown that 

simply making parental leave available 

to men is often insufficient to increase 

men’s take-up. This is partly due to 

stigma and longstanding gender 

norms8, though it may also result as a 

consequence of the gender wage gap. 

If paid leave is only provided at partial 

wages, it makes sense for the lower-

earning parent, who remains more 

likely in most countries to be the 

mother, to take a greater share of the 

available leave9. Based on data from a 

wide range of high-income countries 

from 2000 to 201310, a wage replace-

ment rate of at least two-thirds 

                                                                 
7 https://www.worldpolicycenter.org/maps-
data/data-download  
8 
https://journals.sagepub.com/doi/abs/10.1177/07
30888415574781?journalCode=woxb  
9 Reich N. Predictors of fathers’ use of parental 
leave in Germany. Popul Rev. 2011;50(2) 
10 Koslowski A, Blum S, Moss P. 12th 
International Review of Leave Policies and 
Related Research 2016. 2016. 

appears to be the minimum for even 

modest take-up by fathers, while a rate 

of 80–100% of regular wages is needed 

for broader participation. Still, even in 

the face of the gender imbalance in 

take-up, it is important to note there is 

substantial data that wage replace-

ment rates also influence whether and 

for how long women take leave. In the 

USA, which only provides unpaid leave, 

women are nearly twice as likely as 

men to report that they needed leave 

but were unable to take it, while nearly 

half of those with unmet need for 

leave cite lack of affordability as the 

key reason. Likewise, in states that 

provide paid leave, including Rhode 

Island11 and California12, leave uptake 

was limited for both women and men 

due to the low wage replacement 

rates, which provide a maximum of 60 

and 55% of wages, respectively. 

In addition to ensuring wage replace-

ment rates are high enough for 

families to be able to afford for both 

parents to take leave, two policy ap-

proaches, “use-it-or-lose-it” and 

“bonus” leave, have been effective in 

encouraging men to take leave. Re-

                                                                 
11 Silver B, Mederer H, Djurdjevic E. Launching 
the Rhode Island Temporary Caregiver 
Insurance Program (TCI): Employee 
Experiences One Year Later. US Department of 
Labor 2016. 
12 Milkman R, Appelbaum E. Unfinished 
business: paid family leave in California and the 
future of U.S. work-family policy. Ithaca: Cornell 
University Press; 2013. 

https://www.worldpolicycenter.org/maps-data/data-download
https://www.worldpolicycenter.org/maps-data/data-download
https://journals.sagepub.com/doi/abs/10.1177/0730888415574781?journalCode=woxb
https://journals.sagepub.com/doi/abs/10.1177/0730888415574781?journalCode=woxb
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search across the OECD has shown 

that reserving leave for fathers 

through “use-it-or-lose-it” schemes has 

markedly increased the share of fa-

thers taking leave13. For example, in 

Korea, three times as many men took 

leave following the introduction of 1 

year of non-transferable parental leave 

as an individual entitlement for each 

employee in 200714. These policies may 

also reduce stigma for leave-taking, 

which is sometimes seen as a signal of 

low commitment at work. Similarly, 

economic incentives or bonuses that 

are only available if both parents take 

leave have been used to increase fa-

thers’ leave taking. As of 2014, however, 

only 15 countries reserve more than 2 

weeks of leave for fathers or provide 

incentives for fathers to take leave. 

More research is needed in low- and 

middle-income countries to assess 

which policies would best support an 

increasingly equal role by fathers.

                                                                 
13 
https://www.sciencedirect.com/science/article/
abs/pii/S0047272712001004 
https://link.springer.com/article/10.1007%2Fs1111
3-013-9304-7  
14 http://www.oecd.org/employment/parental-
leave-where-are-the-fathers.pdf  

https://www.sciencedirect.com/science/article/abs/pii/S0047272712001004
https://www.sciencedirect.com/science/article/abs/pii/S0047272712001004
https://link.springer.com/article/10.1007%2Fs11113-013-9304-7
https://link.springer.com/article/10.1007%2Fs11113-013-9304-7
http://www.oecd.org/employment/parental-leave-where-are-the-fathers.pdf
http://www.oecd.org/employment/parental-leave-where-are-the-fathers.pdf
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USEFUL LINKS: 

Australia:  

https://www.humanrights.gov.au/education/face-facts/face-facts-gender-

equality-2018  

https://dfat.gov.au/about-us/publications/Documents/gender-equality-and-

womens-empowerment-strategy.pdf  

 

Austria:  

https://www.entwicklung.at/en/themes/gender-equality/  

https://eige.europa.eu/gender-mainstreaming/countries/austria  

 

Belgium: 

http://ec.europa.eu/social/main.jsp?catId=1102&langId=en&intPageId=4415  

http://www.thevillage.be/admin-and-rights/kinds-of-leave/parental-leave  

 

Canada:  

http://international.gc.ca/world-monde/funding-financement/policy-

politique.aspx?lang=eng  

http://international.gc.ca/world-monde/funding-

financement/advancing_gender-batir_sexes.aspx?lang=eng  

 

Czech Republic: 

http://ec.europa.eu/social/main.jsp?langId=en&catId=1246&newsId=9075&further

News=yes  

https://www.euraxess.cz/czech-republic/information-assistance/rodina-

osobn%C3%AD-život/maternity-leave-and-parental-benefits  

 

Denmark:  

http://www.europarl.europa.eu/RegData/etudes/IDAN/2015/510026/IPOL_IDA(2015

)510026_EN.pdf  

https://www.legislationline.org/topics/country/34/topic/7  

https://www.humanrights.gov.au/education/face-facts/face-facts-gender-equality-2018
https://www.humanrights.gov.au/education/face-facts/face-facts-gender-equality-2018
https://dfat.gov.au/about-us/publications/Documents/gender-equality-and-womens-empowerment-strategy.pdf
https://dfat.gov.au/about-us/publications/Documents/gender-equality-and-womens-empowerment-strategy.pdf
https://www.entwicklung.at/en/themes/gender-equality/
https://eige.europa.eu/gender-mainstreaming/countries/austria
http://ec.europa.eu/social/main.jsp?catId=1102&langId=en&intPageId=4415
http://www.thevillage.be/admin-and-rights/kinds-of-leave/parental-leave
http://international.gc.ca/world-monde/funding-financement/policy-politique.aspx?lang=eng
http://international.gc.ca/world-monde/funding-financement/policy-politique.aspx?lang=eng
http://international.gc.ca/world-monde/funding-financement/advancing_gender-batir_sexes.aspx?lang=eng
http://international.gc.ca/world-monde/funding-financement/advancing_gender-batir_sexes.aspx?lang=eng
http://ec.europa.eu/social/main.jsp?langId=en&catId=1246&newsId=9075&furtherNews=yes
http://ec.europa.eu/social/main.jsp?langId=en&catId=1246&newsId=9075&furtherNews=yes
https://www.euraxess.cz/czech-republic/information-assistance/rodina-osobn%C3%AD-život/maternity-leave-and-parental-benefits
https://www.euraxess.cz/czech-republic/information-assistance/rodina-osobn%C3%AD-život/maternity-leave-and-parental-benefits
http://www.europarl.europa.eu/RegData/etudes/IDAN/2015/510026/IPOL_IDA(2015)510026_EN.pdf
http://www.europarl.europa.eu/RegData/etudes/IDAN/2015/510026/IPOL_IDA(2015)510026_EN.pdf
https://www.legislationline.org/topics/country/34/topic/7
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Estonia: 

https://www.sm.ee/en/parental-leave  

https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=7&ved=2ahU

KEwiM3s7_mNLeAhXFKCwKHVm-

CjEQFjAGegQI-

BRAC&url=http%3A%2F%2Fec.europa.eu%2Fsocial%2FBlobServlet%3FdocId%3D1

8228%26langId%3Den&usg=AOvVaw0SwofQFtk051yHCFBqNouz  

https://www.eesti.ee/en/family/state-monetary-assistance-for-families-with-

children/parental-benefit/  

 

 

Finland: 

https://www.theguardian.com/lifeandstyle/2017/dec/04/finland-only-country-

world-dad-more-time-kids-moms   

https://www.kela.fi/web/en/paternity-allowance  

 

France: 

https://www.theguardian.com/world/2017/nov/01/extend-paternity-leave-and-

enshrine-it-in-law-says-french-petition  

http://ec.europa.eu/social/main.jsp?catId=1110&intPageId=4533&langId=en  

 

Germany:  

http://www.europarl.europa.eu/RegData/etudes/IDAN/2015/510025/IPOL_IDA(2015

)510025_EN.pdf  

https://eige.europa.eu/gender-mainstreaming/countries/germany  

 

Ireland: 

http://www.genderequality.ie/en/GE/Pages/NationalPolicy  

http://www.europarl.europa.eu/RegData/etudes/IDAN/2015/536450/IPOL_IDA(201

5)536450_EN.pdf  

https://www.sm.ee/en/parental-leave
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=7&ved=2ahUKEwiM3s7_mNLeAhXFKCwKHVm-CjEQFjAGegQIBRAC&url=http%3A%2F%2Fec.europa.eu%2Fsocial%2FBlobServlet%3FdocId%3D18228%26langId%3Den&usg=AOvVaw0SwofQFtk051yHCFBqNouz
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=7&ved=2ahUKEwiM3s7_mNLeAhXFKCwKHVm-CjEQFjAGegQIBRAC&url=http%3A%2F%2Fec.europa.eu%2Fsocial%2FBlobServlet%3FdocId%3D18228%26langId%3Den&usg=AOvVaw0SwofQFtk051yHCFBqNouz
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=7&ved=2ahUKEwiM3s7_mNLeAhXFKCwKHVm-CjEQFjAGegQIBRAC&url=http%3A%2F%2Fec.europa.eu%2Fsocial%2FBlobServlet%3FdocId%3D18228%26langId%3Den&usg=AOvVaw0SwofQFtk051yHCFBqNouz
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=7&ved=2ahUKEwiM3s7_mNLeAhXFKCwKHVm-CjEQFjAGegQIBRAC&url=http%3A%2F%2Fec.europa.eu%2Fsocial%2FBlobServlet%3FdocId%3D18228%26langId%3Den&usg=AOvVaw0SwofQFtk051yHCFBqNouz
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=7&ved=2ahUKEwiM3s7_mNLeAhXFKCwKHVm-CjEQFjAGegQIBRAC&url=http%3A%2F%2Fec.europa.eu%2Fsocial%2FBlobServlet%3FdocId%3D18228%26langId%3Den&usg=AOvVaw0SwofQFtk051yHCFBqNouz
https://www.eesti.ee/en/family/state-monetary-assistance-for-families-with-children/parental-benefit/
https://www.eesti.ee/en/family/state-monetary-assistance-for-families-with-children/parental-benefit/
https://www.theguardian.com/lifeandstyle/2017/dec/04/finland-only-country-world-dad-more-time-kids-moms
https://www.theguardian.com/lifeandstyle/2017/dec/04/finland-only-country-world-dad-more-time-kids-moms
https://www.kela.fi/web/en/paternity-allowance
https://www.theguardian.com/world/2017/nov/01/extend-paternity-leave-and-enshrine-it-in-law-says-french-petition
https://www.theguardian.com/world/2017/nov/01/extend-paternity-leave-and-enshrine-it-in-law-says-french-petition
http://ec.europa.eu/social/main.jsp?catId=1110&intPageId=4533&langId=en
http://www.europarl.europa.eu/RegData/etudes/IDAN/2015/510025/IPOL_IDA(2015)510025_EN.pdf
http://www.europarl.europa.eu/RegData/etudes/IDAN/2015/510025/IPOL_IDA(2015)510025_EN.pdf
https://eige.europa.eu/gender-mainstreaming/countries/germany
http://www.genderequality.ie/en/GE/Pages/NationalPolicy
http://www.europarl.europa.eu/RegData/etudes/IDAN/2015/536450/IPOL_IDA(2015)536450_EN.pdf
http://www.europarl.europa.eu/RegData/etudes/IDAN/2015/536450/IPOL_IDA(2015)536450_EN.pdf
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Israel: 

https://www.kolzchut.org.il/en/Maternity_Leave  

https://www.btl.gov.il/English%20Homepage/Benefits/Maternity%20Insurance/Pa

ternity/Pages/default.aspx  

http://taubcenter.org.il/work-life-balance-parental-leave-policies-in-israel/  

 

Italy: 

http://ec.europa.eu/social/main.jsp?catId=1116&intPageId=4618&langId=en  

https://www.perfar.eu/policy/family-children/italy  

 

Japan: 

https://qz.com/1084591/despite-japans-generous-paternity-leave-only-2-3-of-

men-take-it-because-they-think-their-peers-would-disapprove/  

https://www.japantimes.co.jp/news/2018/03/31/national/media-national/japans-

companies-beginning-rethink-paternity-leave-policies/#.W-su_i22AY0  

 

Luxembourg:  

http://mega.public.lu/fr/index.html  

http://www.un.org/womenwatch/daw/Review/responses/LUXEMBOURG-

English.pdf  

 

 

Netherlands: 

http://www.europarl.europa.eu/RegData/etudes/IDAN/2015/519227/IPOL_IDA(2015

)519227_EN.pdf  

https://www.hollandalumni.nl/medias/editor/files/gender-equality-in-the-

netherlands.pdf  

 

New Zealand: 

https://www.employment.govt.nz/leave-and-holidays/parental-leave/  

https://www.kolzchut.org.il/en/Maternity_Leave
https://www.btl.gov.il/English%20Homepage/Benefits/Maternity%20Insurance/Paternity/Pages/default.aspx
https://www.btl.gov.il/English%20Homepage/Benefits/Maternity%20Insurance/Paternity/Pages/default.aspx
http://taubcenter.org.il/work-life-balance-parental-leave-policies-in-israel/
http://ec.europa.eu/social/main.jsp?catId=1116&intPageId=4618&langId=en
https://www.perfar.eu/policy/family-children/italy
https://qz.com/1084591/despite-japans-generous-paternity-leave-only-2-3-of-men-take-it-because-they-think-their-peers-would-disapprove/
https://qz.com/1084591/despite-japans-generous-paternity-leave-only-2-3-of-men-take-it-because-they-think-their-peers-would-disapprove/
https://www.japantimes.co.jp/news/2018/03/31/national/media-national/japans-companies-beginning-rethink-paternity-leave-policies/#.W-su_i22AY0
https://www.japantimes.co.jp/news/2018/03/31/national/media-national/japans-companies-beginning-rethink-paternity-leave-policies/#.W-su_i22AY0
http://mega.public.lu/fr/index.html
http://www.un.org/womenwatch/daw/Review/responses/LUXEMBOURG-English.pdf
http://www.un.org/womenwatch/daw/Review/responses/LUXEMBOURG-English.pdf
http://www.europarl.europa.eu/RegData/etudes/IDAN/2015/519227/IPOL_IDA(2015)519227_EN.pdf
http://www.europarl.europa.eu/RegData/etudes/IDAN/2015/519227/IPOL_IDA(2015)519227_EN.pdf
https://www.hollandalumni.nl/medias/editor/files/gender-equality-in-the-netherlands.pdf
https://www.hollandalumni.nl/medias/editor/files/gender-equality-in-the-netherlands.pdf
https://www.employment.govt.nz/leave-and-holidays/parental-leave/
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http://www.findlaw.co.nz/articles/4283/paternity-leave-in-new-zealand.aspx  

 

Norway: 

http://www.gender.no/Policies_tools  

http://www.ejournals.eu/pliki/art/8539/  

 

Poland: 

https://www.towerswatson.com/en/Insights/Newsletters/Global/global-news-

briefs/2013/Poland-Employees-Gain-New-Rights-to-Parental-Leave  

http://ec.europa.eu/social/main.jsp?catId=1124&langId=en&intPageId=4719  

 

Portugal: 

http://portugalresident.com/mandatory-parental-leave-–-important-changes  

https://www.maternityaction.org.uk/advice-2/languages/advice-in-

portuguese/pregnancy-and-maternity-rights-for-portuguese-speaking-workers/  

 

Republic of Korea: 

https://qz.com/1335909/number-of-south-korean-men-taking-paternity-leave-

jumps-66-in-2018/  

http://koreabizwire.com/more-s-korean-dads-embrace-paternity-leave/109082  

 

Russian Federation:  

http://www.undp.ru/index.php?iso=RU&lid=2&cmd=publications1&id=47  

http://www.unrussia.ru/ru/groups/gender-equality-0  

 

Rwanda:  

https://allafrica.com/view/group/main/main/id/00047443.html  

https://www.ilo.org/addisababa/media-centre/pr/WCMS_536225/lang--

en/index.htm  

https://www.newtimes.co.rw/lifestyle/my-thoughts-paternity-leave  

 

http://www.findlaw.co.nz/articles/4283/paternity-leave-in-new-zealand.aspx
http://www.gender.no/Policies_tools
http://www.ejournals.eu/pliki/art/8539/
https://www.towerswatson.com/en/Insights/Newsletters/Global/global-news-briefs/2013/Poland-Employees-Gain-New-Rights-to-Parental-Leave
https://www.towerswatson.com/en/Insights/Newsletters/Global/global-news-briefs/2013/Poland-Employees-Gain-New-Rights-to-Parental-Leave
http://ec.europa.eu/social/main.jsp?catId=1124&langId=en&intPageId=4719
http://portugalresident.com/mandatory-parental-leave-–-important-changes
https://www.maternityaction.org.uk/advice-2/languages/advice-in-portuguese/pregnancy-and-maternity-rights-for-portuguese-speaking-workers/
https://www.maternityaction.org.uk/advice-2/languages/advice-in-portuguese/pregnancy-and-maternity-rights-for-portuguese-speaking-workers/
https://qz.com/1335909/number-of-south-korean-men-taking-paternity-leave-jumps-66-in-2018/
https://qz.com/1335909/number-of-south-korean-men-taking-paternity-leave-jumps-66-in-2018/
http://koreabizwire.com/more-s-korean-dads-embrace-paternity-leave/109082
http://www.undp.ru/index.php?iso=RU&lid=2&cmd=publications1&id=47
http://www.unrussia.ru/ru/groups/gender-equality-0
https://allafrica.com/view/group/main/main/id/00047443.html
https://www.ilo.org/addisababa/media-centre/pr/WCMS_536225/lang--en/index.htm
https://www.ilo.org/addisababa/media-centre/pr/WCMS_536225/lang--en/index.htm
https://www.newtimes.co.rw/lifestyle/my-thoughts-paternity-leave
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Singapore:   

https://www.gov.sg/news/content/the-straits-times---singapore-committed-to-

womens-rights-and-equality  

https://www.channelnewsasia.com/news/singapore/commentary-on-gender-

equality-and-whether-women-can-have-it-all-9114542  

Spain: 

https://www.bna.com/spain-paternity-leave-n73014477429/  

https://www.thelocal.es/20161019/spain-approves-equal-parental-leave-for-fathers  

 

Sweden:  

https://www.government.se/information-material/2016/09/gender-equality-

policy-in-sweden/  

https://sweden.se/society/gender-equality-in-sweden/  

 

Switzerland: 

https://www.eda.admin.ch/eda/en/home/news/dossiers/alle-

dossiers/gleichstellung-rechte-frau.html  

https://www.eda.admin.ch/dam/deza/en/documents/themen/gender/strategie-

gender-2017_EN.pdf  

 

United Kingdom: 

https://www.gov.uk/shared-parental-leave-and-pay  

https://www.gov.uk/shared-parental-leave-and-pay/what-youll-get  

https://www.theguardian.com/money/2018/mar/20/mps-call-for-12-weeks-of-

paternity-leave-to-address-gender-pay-gap  

 

United States 

https://www.usaid.gov/what-we-do/gender-equality-and-womens-

empowerment  

http://www.europarl.europa.eu/RegData/etudes/note/join/2012/462439/IPOL-

FEMM_NT(2012)462439_EN.pdf  

https://www.gov.sg/news/content/the-straits-times---singapore-committed-to-womens-rights-and-equality
https://www.gov.sg/news/content/the-straits-times---singapore-committed-to-womens-rights-and-equality
https://www.channelnewsasia.com/news/singapore/commentary-on-gender-equality-and-whether-women-can-have-it-all-9114542
https://www.channelnewsasia.com/news/singapore/commentary-on-gender-equality-and-whether-women-can-have-it-all-9114542
https://www.bna.com/spain-paternity-leave-n73014477429/
https://www.thelocal.es/20161019/spain-approves-equal-parental-leave-for-fathers
https://www.government.se/information-material/2016/09/gender-equality-policy-in-sweden
https://www.government.se/information-material/2016/09/gender-equality-policy-in-sweden
https://sweden.se/society/gender-equality-in-sweden/
https://www.eda.admin.ch/eda/en/home/news/dossiers/alle-dossiers/gleichstellung-rechte-frau.html
https://www.eda.admin.ch/eda/en/home/news/dossiers/alle-dossiers/gleichstellung-rechte-frau.html
https://www.eda.admin.ch/dam/deza/en/documents/themen/gender/strategie-gender-2017_EN.pdf
https://www.eda.admin.ch/dam/deza/en/documents/themen/gender/strategie-gender-2017_EN.pdf
https://www.gov.uk/shared-parental-leave-and-pay
https://www.gov.uk/shared-parental-leave-and-pay/what-youll-get
https://www.theguardian.com/money/2018/mar/20/mps-call-for-12-weeks-of-paternity-leave-to-address-gender-pay-gap
https://www.theguardian.com/money/2018/mar/20/mps-call-for-12-weeks-of-paternity-leave-to-address-gender-pay-gap
https://www.usaid.gov/what-we-do/gender-equality-and-womens-empowerment
https://www.usaid.gov/what-we-do/gender-equality-and-womens-empowerment
http://www.europarl.europa.eu/RegData/etudes/note/join/2012/462439/IPOL-FEMM_NT(2012)462439_EN.pdf
http://www.europarl.europa.eu/RegData/etudes/note/join/2012/462439/IPOL-FEMM_NT(2012)462439_EN.pdf

